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 The following study explores how and why Asian identity salience may vary between 
biracial and monoracial Asians. This study further aims to find potential mediators—including 
daily Asian contact, linked fate, group solidarity, and microaggressions—that might explain any 
group differences in Asian identity salience. I used the 2016 Post-Election National Asian 
American Survey to explore these research aims. Contrary to expectations, I found that biracial 
Asians have higher Asian identity salience than monoracial Asians. As expected, linked fate and 
microaggressions were positively associated with Asian identity salience.  Surprisingly, daily 
Asian contact was negatively associated and group solidarity was not significantly associated 
with Asian identity salience. Both microaggressions and daily Asian contact can help us 
understand the higher levels of Asian identity salience among biracial Asians compared to 
monoracial Asians. In contrast, linked fate suppressed these group differences.   
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 Identity salience may vary between biracial and monoracial people due to a number of 
factors. For instance, biracial individuals may feel disconnected from certain sides of their racial 
background (Khanna 2004). Existing studies have explored the racial identity of Black/white 
biracial people (Kerwin et al. 1993) and have compared differences between Black/white, 
Asian/white, and Latinx/white populations (Aoyagi, Santos, and Updegraff 2018; Lou, Lalonde, 
and Wilson 2001). However, there are few studies aimed specifically at studying the unique 
factors that influence Asian identity salience differences between biracial Asians compared to 
monoracial Asians. Though there are studies that examine potential predictors of racial identity 
among biracial Asians (Khanna 2004), literature is still lacking in regard to Asian identity 
salience and how it varies among Asians of different backgrounds.  
 The first goal of this study is to explore whether there is a difference in Asian identity 
salience between biracial and monoracial Asians. I expect to find a difference because of how 
these two groups may perceive their own racial background (Parker et al. 2015) as well as how 
they are treated by others (Albuja, Sanchez, and Gaither 2020). For example, biracial Asians’ 
cultural experiences often differ from the experiences of monoracial Asians (Khanna 2004). 
The second goal of this study is to understand why there may be differences in Asian 
identity salience between biracial and monoracial Asians. Specifically, I test four possible 
mediating concepts including daily Asian contact, linked fate, group solidarity, and 
microaggressions. I expect that each of these mediating concepts will shape Asian identity 
salience because studies suggest that social interactions help shape how biracial people identify 
(Wilton, Sanchez, and Garcia 2013; Dawson 1995; Gay and Tate 1998) and that there are 
differences between monoracial and biracial people in group solidarity (Milan and Kiley 2000) 
4 
 
and microaggressions (Parker et al. 2015). As such, these mediating concepts may vary across 
monoracial and biracial Asians.  
For this study, I have chosen to focus on an Asian sample because they are the fastest-
growing population in the United States (AAPI Data 2017).  In fact, the Asian population 
increased by 72% between 2000 and 2015 in the United States (Lopez, Ruiz, and Patten 2017). I 
will use the 2016 Post-Election National Asian American Survey to explore the research 
questions in this thesis. This survey is a nationally representative sample comprised primarily of 
people who self-identify as Asian/Asian American and multiracial. Narrowing this study to a 
specific racial group, will help me draw more specific conclusions compared to previous studies 
on biracial people.  
There are few studies focusing on racial identity salience variation among biracial Asians 
compared to monoracial Asians. This study hopes to change this, as Asian biracial people have 
unique experiences that are worth studying. According to Parker et al. (2015), 44% of 
Asian/white biracial people reported feeling confused about their racial background, which was 
the highest percentage out of all the biracial people they surveyed. This finding indicates that it is 
worth focusing specifically on biracial Asians in scholarship, as studies on Black/white and 
Latinx/white people may not be as generalizable to biracial Asians. It is also important to include 
biracial people in studies involving racial identity salience in order to be representative of the 
United States’ population.  
According to Bracey (2004), the number of mixed-race people in the United States has 
increased in recent decades as interracial marriage has become more common. In fact, the 
population of adults with a mixed white and Asian background increased by 87% between 2000 
and 2010 (Parker et al. 2015). Finally, it is important for us to understand the lived experiences 
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of mixed-race people and what this means for their identities. Identities shape how people 
interact with others and how they view themselves (Owens and Samblanet 2013). This paper 
aims to add to existing discussions surrounding mixed-race people, particularly biracial Asians in 
the United States.  
Literature Review  
In order to understand racial identity salience, we must first understand racial formation 
theory and the social construction of race. Racial formation is “the sociohistorical process by 
which racial identities are created, lived out, transformed, and destroyed” (Omi and Winant 
2014: 109). According to Omi and Winant (2014), race is ingrained in our institutions and drives 
political disputes. This is important in understanding how and why people identify as Asian. The 
term “Asian American” was first coined in 1968 by students at the University of California 
Berkley who wanted to unite Asian people of different ethnic backgrounds. People of Asian 
descent had previously referred to themselves by their ethnicity, and the term “oriental”—which 
is rooted in colonialism and racism—was used as a broader term to refer to Asians. In creating 
the term “Asian American”, these students were able to rally Asian activists together to fight for 
equality (Purna Kambhampaty 2020). 
Social constructs vary by nation. For example, there was a time in the United Kingdom 
when Asians were referred to as “Blacks” (Modood 1994). The concept of “political 
blackness”—a term popularized in British sociology that has been used to encompass Africans, 
Asians, and other marginalized racial groups—is now understood to be “based on an inaccurate 
understanding of the relationship between multiculturalism and anti-racism” (Andrews 2016: 1). 
It is important to recognize that while the racial category “Asian” is a social construct, such 
social constructions are very real to people and have real consequences. 
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Identity theory is widely applied in research literature. Owens and Samblanet (2013) 
define identity as “categories people use to specify who they are and to locate themselves 
relative to other people (p. 8).” Social identity theory, which asserts that people are grouped into 
categories based on “socially meaningful similarities”, is often cited in racial identity salience 
studies (Deaux and Martin 2003; Bracey 2004: 124). People’s perceptions of their own 
similarities and differences to others shape how they identify (Deaux and Martin 2003). These 
perceptions of one’s identity can influence an individual’s identity salience hierarchy. Identity 
salience is an indication of how important a certain identity is (Morris 2013). For example, an 
individual’s identity as a parent may be more salient than their professional identity if they 
associate more importance to their children than their job. People also differ with regard to how 
much they identify with a particular racial group.  
Existing literature has explored racial identity development and the factors that influence 
racial identity salience (Aoyagi, Santos, and Updegraff 2018; Wilson 2016). Most of these 
studies have focused on adults who identify as monoracial--belonging to one racial group. 
Studies focused specifically on biracial identity are rare (for exceptions see Allen et al. 2013; 
Khanna 2004). Additionally, there are few existing studies that compare multiracial people to 
monoracial people in relation to such racial identity predictors. The purpose of this study is to 
examine how Asian racial identity salience may vary among monoracial and biracial Asians and 
what factors might explain differences in Asian racial identity between monoracial and biracial 
Asians.  
Biracial Status 
It is important to study biracial individuals because they often find themselves in a 
dilemma when asked to identify their race (Townsend, Markus, and Bergsieker 2009). The age-
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old question “What are you?” is not uncommon for multiracial people to get (Kich 1992). While 
about nine million people marked that they were mixed-race on the 2010 Census, many 
multiracial people do not self-identify as biracial (Albuja, Sanchez, and Gaither 2018). 
According to Parker et al. (2015), only about one in four adults with a multiracial background 
say they identify as mixed-race or multiracial. This is not surprising, as 21% of mixed-race 
people in Parker et al.’s (2015) sample felt pressured to identify as a single race. 
Studies suggest that racial identity salience may vary among multiracial people of 
different backgrounds. For example, studies have shown that biracial people who are white and 
Black tend to relate more to other Black people, while biracial people that are white and Asian 
tend to relate more to white people (Parker 2015). However, there are cases that stand out from 
this generalization. For instance, Allen (2013) found that biracial Polynesian people were more 
likely to identify with their Polynesian parent than their white parent. While Polynesian people 
are not Asian, they are often grouped into the same racial demographic category as Asian people 
and other Pacific Islander groups. 
Research further shows that biracial people’s racial experiences differ from monoracial 
people. According to Albuja, Sanchez, and Gaither (2020), biracial people are often told that 
they should identify differently or are questioned about their race. As a result, biracial people 
may experience feelings of guilt or denial for not being able to fully identify as one race (Renn 
2008). Internalized racism and internalized oppression may further contribute to how biracial 
people see themselves (Kich 1992). This could affect how salient race is to biracial Asians, 
especially if they try to distance themselves from their minority side. Thus, I hypothesize that 




Predictors of Racial Identity Salience 
This study investigates a few different factors that might help us understand the 
differences between monoracial and biracial Asians in Asian identity salience including daily 
Asian contact, linked fate, group solidarity, and microaggressions. In this section of the paper, I 
review both the differences in these predictors between biracial and monoracial Asians as well as 
how these predictors may shape Asian identity salience.  This will lay the groundwork for 
empirically exploring whether or not each predictor can mediate any differences in Asian 
identity salience across monoracial and biracial Asians. 
Some studies suggest that race impacts the social interactions that people have with other 
races. For example, Wilton, Sanchez, and Garcia (2013) found that biracial people generally feel 
valued as a minority when they are around other minorities.  This suggests that racial minorities 
may be more likely to hang out with other minorities. With regard to biracial Asians, however, 
Khanna (2004) finds that biracial Asians are generally less fluent in their Asian ethnic language. 
As such, they are more likely to remain distanced from monoracial Asians who are more 
connected to their ethnic heritage and cultural practices. Thus, I hypothesize that monoracial 
Asians will be more likely than biracial Asians to have daily contact with other Asian people. 
There are also studies that suggest that the degree of social interaction an individual has 
with members of a certain race may predict racial identity salience. More specifically, empirical 
evidence implies that the amount of contact mixed-race people have with different racial groups 
may influence how they identify racially. Brunsma (2006) suggests that biracial people are more 
likely to shift their racial identity when they interact with racial minorities. According to Khanna 
(2004), biracial Asian/white people who live in places where there are more Asians may be more 
likely to identify as Asian. Traveling to the home country of one’s minority side may also 
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influence whether an individual identifies with their minority racial identity (Khanna 2004). This 
could potentially be accredited to being around and interacting with more minorities in the home 
countries. Thus, I hypothesize that the more daily contact Asians have with other Asians, the 
greater their Asian identity salience will be. 
Previous literature suggests that linked fate may act as a predictor of racial identity. 
Linked fate refers to the perception that an individual’s fate is linked to what happens to a group 
as a whole (Dawson 1995; Gay and Tate 1998). If people feel that what happens to a certain 
group is likely to affect their own life, they may be more likely to identify with that group 
because social identities entail being similar to those of the same social group (Stets and Burke 
2014). A sense of belonging or loyalty to a particular group are underlying elements of linked 
fate (Simien 2005). Simien (2005) found that roughly 77% of Black people felt that what 
typically happened to other Black people affected their own life.  
While there are studies that address the concept of linked fate in regard to Asian 
Americans (Masuoka 2006), there is little evidence that it is a strong predictor of Asian identity 
salience. Furthermore, some critics argue that linked fate may not apply to other racial groups 
because it is more applicable to the unique experience of Black Americans, while others argue 
that it is applicable to Asian Americans (Haynes and Skulley 2012). My study aims to add to this 
discussion surrounding the concept of linked fate in regard to Asian people. I hypothesize that 
monoracial Asians will have stronger feelings of linked fate compared to biracial Asians. 
Additionally, I hypothesize that the stronger a person’s perception of linked fate, the greater their 
Asian identity salience will be.  
Group solidarity, or the perception of common traits within a group, may be another 
predictor of racial identity salience. Research indicates that biracial people often struggle for 
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acceptance from others and themselves, as they often view themselves as being different from 
monoracial people (Kich 1992). According to Milan and Kiley (2000), monoracial people cannot 
fully understand what it is like to be biracial. Similarly, biracial individuals cannot fully 
understand what it is like to be monoracial. Many biracial people often find it hard to relate to 
either of their parent’s racial groups because of a lack of shared experiences. For example, it is 
not uncommon for biracial Asian/white individuals to have lower levels of exposure to ethnically 
cultural traditions, which may make it harder for them to relate to other Asians (Khanna 2004). 
Furthermore, many biracial people do not share a similar physical appearance to either of their 
parents’ racial groups. Thus, I hypothesize that monoracial Asians will have higher levels of 
group solidarity, as biracial Asians may be more aware of the differences between people with 
Asian backgrounds. Research further highlights how feelings of difference or otherness may 
affect how an individual perceives themself (Kich 1992). Thus, I also hypothesize that the higher 
a person’s perception of group solidarity is, the higher their Asian racial identity salience will 
be.  
Microaggressions may also help explain differences in Asian identity salience between 
monoracial and biracial Asians. Microaggressions are defined as “subtle insults (verbal, 
nonverbal, and/or visual) directed toward people of color, often automatically or unconsciously” 
(Solorzano, Ceja, and Yosso 2000: 60). However, some people assume microaggressions 
towards Asians portray a positive characteristic and thus are not harmful nor racist. Such 
“positive” microaggressions towards Asians may include assuming all Asians are good at math 
or that all Asians are hardworking (Kim, Block, and Yu 2020; Czopp, Kay, and Cheryan 2015). 
Studies work to counter these points by showing that microaggressions are related to negative 
mental health outcomes, even among Asians (Wang, Leu, and Shoda 2011). While biracial 
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Asians report experiencing racial discrimination, data indicates that they may not experience as 
much as monoracial Asians (Parker et al. 2015). Parker et al. (2015) found that only 3% of 
Asian/white biracial people thought their racial background was a disadvantage (compared to 
24% of monoracial Asians), while 58% of Asian/white biracial people thought it was an 
advantage compared to 15% of monoracial Asians. Thus, I hypothesize that monoracial Asians 
will be more likely to experience microaggressions, which in turn will help explain them having 
higher levels of Asian identity salience than biracial Asians.  
The Current Study 
By looking at how Asian identity salience varies among biracial and monoracial Asian 
people, I hope to add to the existing discussion and research surrounding biracial identity and 
racial identity.  Figure 1 shows the complete conceptual model for the study. Overall, I expect 
monoracial Asians to have higher Asian identity salience than biracial Asians. I further predict 
that the mediators—including daily Asian contact, linked fate, group solidarity, and 
microaggressions—will vary between monoracial and biracial Asians. Since each mediator will 
have a positive association with Asian identity salience, I expect the group differences in the 








I used data from the 2016 Post-Election National Asian American Survey. This survey is 
a nationally representative sample of people who self-identified as Asian/Asian American, 
Native Hawaiian or Pacific Islander, White, African American/Black, Hispanic/Latino, and 
multiracial. The vast majority of respondents, however, were Asian/Asian American (70.29 %) 
across numerous ethnic traditions including 501 Vietnamese, 499 Korean, 517 Japanese, 351 
Hmong, 475 Chinese, 505 Filipino, 504 Indian, 320 Bangladeshi, 517 Pakistani, 401 Cambodian 
Asians, 71 Native Hawaiian, and 23 Pacific Islanders. There were relatively fewer white 
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(N=393), Black (N=372), and Latino (N=1,084) respondents in the sample. In total, 6,448 people 
were interviewed over the telephone between November 10, 2016 and March 2, 2017. Landlines 
comprised 63% of the phone types and cellphones made up 37% (Ramakrishnan et al. 2020). For 
the purposes of this study, I narrowed the sample to include only people who identified as having 
some sort of Asian background (N=4,432). Additionally, I removed all cases with missing data 
on variables of interest. This reduced the analytic sample to 3,530 Asian people. 
Measures 
The key sociodemographic characteristic of this study is biracial status. This variable 
measures whether an individual is a biracial Asian or monoracial Asian, with 1 being biracial 
Asian (4.31%) and 0 being monoracial Asian (95.69%). In total, there are 152 Biracial Asians in 
the sample. I coded any person that self-identified as Asian/Pacific Islander plus another race 
(i.e., white, Black, Latino, Native American) as a biracial Asian. Thus, these individuals who 
selected more than one race when answering the survey question were classified as biracial. Any 
person who only self-identified as Asian only was classified as monoracial. 
The sole dependent variable is Asian identity salience (M= 2.49, SD=0.99). Asian 
identity salience measures the degree of importance an individual assigns to their racial identity 
as an Asian person.  Those who identified as Asian were asked “How important is being Asian to 
your identity?” Response choices were provided on a 4-point scale where 1 is “Not at all 
important” and 4 is “Extremely important.”  
This study has four mediating variables that may explain the differences in Asian identity 
between biracial and monoracial Asians. The first mediating variable is daily Asian contact. 
Daily Asian contact (M= 3.35, SD=0.87) measures how much daily contact an individual has 
with other Asian people. It is measured on a 4-point scale with 1 being “No contact at all” and 4 
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being “A lot of contact” in response to the question “In your daily life, how much contact do you 
have, 
personally, with people who are Asian or Asian-American?”. 
The second mediating variable is linked fate (M= 2.33, SD=1.18). This variable measures 
whether an individual thinks what happens to other Asians in the United States affects what 
happens in their own life. The variable is created by combining the responses of a filter and 
contingent question. The filter question asked, “Do you think what happens generally to other 
Asians in this country affects what happens in your life?” The response choices were yes or no. 
Anyone who said no to this filter question was coded 1 on linked fate. The contingent follow-up 
was asked of anyone who said yes to the filter question. It asked “Will it affect you a lot, some or 
not very much?”, and responses were coded 2 for “not very much”, 3 for “some” and 4 for “a 
lot.”  
The third mediating variable is group solidarity (M=2.1, SD=1.33). This variable 
measures whether an individual thinks Asians in the United States share a common race, culture, 
economic interests, and political interests. The measure sums the responses to four 
yes or no questions: “What, if anything, do Asians in the United States share with one another? 
Would you say they share...1) a common race, 2) culture, 3) economic interests, or 4) political 
interests?” The group solidarity variable ranges from 0 to 4, with 0 being the respondent 
answered “no” to all four choices and 4 being the respondent answered “yes” to all four answer 
choices.  
The last mediating variable is microaggressions (M=1.47, SD=1.53). This variable 
measures how often an individual reported experiencing microaggressions in response to the 
question: In an average month, do any of the following things happen to you: you receive poor 
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service, people act like you don’t speak English, people act afraid of you, people act as if they 
think you’re dishonest, you are called names or insulted, you are threatened or harassed, or 
people mispronounce your name? The items were then summed to create the microaggressions 
variable that ranges from 0 to 7, with 0 being the respondent reported experiencing none and 7 
being the respondent reported experiencing all 7 in an average month. 
I controlled for five socio-demographic variables: gender, country of birth, educational 
attainment, political affiliation, and age. The dummy variable female measures whether or not an 
individual is female, with 1 being female (N=1,585, 44.9%) and 0 being male (N=1,945, 55.1%). 
US born measures whether an individual was born in the United States, with 1 being “born in the 
U.S.” (29.18%) and 0 being “Born in another country” (70.82%). Over half of the respondents in 
my sample reported being born in another country. Unfortunately, the survey did not ask 
respondents that answered “no” what country they were born in. Educational attainment 
measures the highest level of education an individual attained. Education is a four-category 
variable for high school or less (N= 1,064, 30.14%), some college (N=461, 13.06%), a 
bachelor’s degree (N=1,243, 35.21%), and a professional degree (N=762, 21.59%). Political 
affiliation is a four-category variable to capture Democrats (N=1,568, 44.42%), Republicans 
(N=524, 14.84%), Independents (N=1,128, 31.95%), and people with some other political 
affiliation (N=310, 8.78%). The survey did not ask people how old they were, but it did ask 
respondents to identify the year they were born. I recoded the year of birth variable into a new 
variable called “age” (M=52.49, SD=18.29), which measures how old an individual is the year 





Data Analysis Plan 
I will be using an ANOVA test to explore the mean differences in potential mediators 
across monoracial and biracial Asians. I will also use an ordinal regression analysis to help 
identity and explain any differences in Asian identity salience between monoracial and biracial 
Asians. The first regression model will test for differences in Asian identity salience across 
monoracial and biracial Asians. Subsequent models will test for the main effects of how each 
mediator is associated with Asian identity salience as well as how group differences in Asian 
identity salience change as each potential mediator is added to the model. With only 152 biracial 
Asians, the statistical power to detect group differences is low. As such, I indicate when an 
association is significant at the p<.10 level.  
Results 
Table 1 provides all the univariate statistics for all variables of interest. It shows that the 
mean Asian identity salience score was 2.49 on the 4-point scale, indicating that the average 
respondent felt being Asian was between “somewhat important” and “very important” to their 
identity. The mean for daily Asian contact was 3.35 on the 4-point scale, meaning the average 
respondent reported having “some” daily contact with other Asians. The mean for linked fate 
was 2.33 on the 4-point scale, indicating that the average respondent did not think that what 
happened to other Asians in the United States affected their life very much. There was a mean of 
2.1 on the 4-point scale for group solidarity. This means the average respondent believed that 
Asians shared about 2 of the following things in common: race, culture, economic interests, and 
political interests. Finally, respondents reported experiencing an average of 1.47 
microaggressions in a typical month out of the seven available choices. 
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Table 1 also shows that 45% of the sample was female and 55% was male. Of the 
sample, 96% were monoracial Asians and 4% were biracial Asians. For birth country, 29% of the 
sample was born in the United States and 71% was born in another country. For educational 
attainment, 30% had high school or less, 13% had some college education, 35% had a Bachelor’s 
degree, and 22% had a professional degree. For political affiliation, 44% of the sample were 
Democrats, 15% were Republicans, 32% were Independent, and 9% identified with some other 
political affiliation. Finally, the average respondent was 52.49 years old, with the youngest at 18 
and the oldest at 85.  
Table 2 tests for mean differences between monoracial and biracial Asians for each 
proposed mediator. Overall, only one mediator had a significant difference across these groups. 
There was no statistically significant difference between monoracial and biracial Asians’ levels 
of daily Asian contact, linked fate, or group solidarity. The trend for linked fate and group 
solidarity were in the opposite direction of what was expected, with a higher mean for biracial 
Asians in both. However, the trend for daily Asian contact was in the hypothesized direction, 
with a higher mean for monoracial Asians (3.36) than for biracial Asians (3.33). Table 2 shows 
that biracial Asians (1.82) reported experiencing more microaggression in an average month than 
monoracial Asians (1.46) reported experiencing (p<.01). This is the opposite direction of what I 
expected. 
Table 3 shows the results of a multivariate analysis using ordinal regression. The first 
model examines differences in Asian identity salience between biracial and monoracial Asians 
while controlling for gender, nativity, educational attainment, political affiliation, and age. 
Model 1 shows a significant positive association between biracial status and Asian identity 
salience (b=0.54, p <0.01). This indicates that biracial Asians had, on average, 0.54 higher Asian 
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racial identity salience compared to monoracial Asians. This is the opposite direction of what 
was hypothesized.  
In Model 1. several control variables are also significantly associated with Asian identity 
salience.  Women (b=0.37, p <.001) had higher Asian identity salience than men. Across 
political affiliation, Democrats (b=0.34, p<.001) had higher Asian identity salience than 
Independents. There was no difference between independents and other political affiliations with 
regard to Asian identity salience. Across educational attainment, those with a high school or less 
education had higher Asian identity salience compared to those with some college (b=-0.4, 
p<.001), a bachelor’s degree (b=-0.58, p<.001), or a professional degree (b=-0.79, p<.001). 
Asian identity salience did not differ between US-born and foreign-born people. Finally, age 
(b=-0.01, p<.01) was negatively associated with Asian identity salience, indicating that the older 
an individual gets, the less important their Asian status is to their identity. 
Models 2 thru 5 add one potential mediator into each regression. Model 2 indicates that 
daily Asian contact was not significantly associated with Asian identity salience. It does show, 
however, that the mean difference in Asian identity salience between monoracial and biracial 
Asians decreased (b=0.53, p <0.01). This provides some evidence of mediation. Model 3 shows a 
positive significant association between linked fate and Asian identity salience (b=0.18, p<.001). 
The more Asians view their fate as linked to other Asians, the higher their Asian identity 
salience. However, the mean difference between biracial and monoracial Asian identity salience 
increased (b=55, p<.01) when accounting for linked fate. This indicates that linked fate does not 




 Model 4 shows a positive significant association between group solidarity and Asian 
identity salience (b=0.04, p<.10). However, there was no change in the mean difference in Asian 
identity salience between monoracial and biracial Asians (b=0.54). Model 5 shows a positive 
association between microaggressions (b=0.06, p<.01) and Asian identity salience.  The more 
microaggressions an Asian individual experiences the stronger their Asian identity salience 
becomes. Taking microaggressions into account produces the biggest reduction in the mean 
differences in Asian identity salience between monoracial and biracial Asians (b=0.52, p<.01). 
This indicates that microaggressions act as a mediator between biracial status and Asian identity 
salience. 
Model 6 includes all mediators at once in the same model. As before, linked fate (b=0.18, 
p<.001) and microaggressions (b=0.05, p<.05) were positively, significantly associated with 
Asian identity salience. Moreover, in the full model a significant negative association emerged 
between daily Asian contact (b=-0.08, p<.05) and Asian identity salience. This is a change from 
Model 2 and the association is in the opposite direction of what I was expecting. Finally, Model 
6 shows that the mean difference in Asian identity salience between monoracial and biracial 
Asians (b=0.52, p<.01) decreased.  Both microaggressions and daily Asian contact are 
responsible for explaining some of the differences in Asian identity salience between monoracial 
and biracial Asians. 
Conclusion 
There are several interesting findings worth highlighting. First, when exploring 
differences between monoracial and biracial Asians in the sole dependent variable (Asian 
identity salience) and for the mediators, most of my findings were in the direction opposite of 
what I hypothesized. There are several potential reasons as to why biracial Asians had higher 
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levels of Asian identity salience than monoracial Asians. Whether biracial Asians are more 
aware of their minority racial status compared to monoracial people is debatable, and probably 
unlikely. However, this finding could highlight the racial identity struggle biracial people often 
experience. Asian identity salience may be heightened for biracial Asian/white people in 
particular because of their feelings of rejection by white people (Khanna 2004). Historically, 
biracial people have been separated from whites and subjected to the “one drop rule”, or the 
principle that anyone with a nonwhite ancestor should not be considered white. It also isn’t 
uncommon for biracial Asians to feel ostracized from other Asians because of differences in 
physical appearance, language, and cultural traditions (Khanna 2004). Moreover, some biracial 
Asians report that monoracial Asian family and community members will try to ignore the fact 
that they are not fully Asian, which can also be uncomfortable (Khanna 2004). This finding 
suggests that biracial Asians may be less accepted by whites and not fully seen by Asians, which 
in turn heightens their Asian identity salience.  
Among the mediators, I expected monoracial Asians to have higher levels of linked fate, 
but my findings indicate that may not be the case. According to Skinner et al., one of the biggest 
stereotypes attributed to biracial people is that they struggle with fitting in (2020). This may 
imply that some biracial Asians see themselves as quite similar to monoracial Asians, and 
therefore believe in a linked fate. Studies have already shown that factors such as phenotypic 
appearance can affect whether biracial Asians view themselves as Asian (Khanna 2004), so there 
may be more variables to take into account. 
Differences between race and ethnicity may have played a role in why biracial Asians 
had a higher mean group solidarity, as well as why group solidarity did not have an effect on 
Asian identity salience. Religion, language, income, and other cultural differences are distinct to 
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certain groups. In fact, income inequality in the United States has been increasing most rapidly 
among Asian Americans (Kochhar and Cilluffo 2018). Furthermore, 42% of Asians are 
Christian, 14% are Buddhist, 10% are Hindu, 4% are Muslim, 1% are Sikh, 2% are of another 
religion, and 26% are not religious (PEW 2012). These group differences across ethnicities likely 
impacted the results. This may also explain why the average respondent reported that the fate of 
other Asians did not affect their own fate by much. If a Chinese respondent views themself as 
different from a Filipino, then they may not think what happens to Asians in general impacts 
their own fate. Perhaps if I had focused on ethnicity rather than race the results would be 
different regarding these two variables. 
Second, the connection between three of my mediators and Asian identity salience were 
in the direction I expected. Linked fate and microaggressions were positively associated with 
Asian identity salience. The trend for group solidarity was also in a positive direction. These 
associations are all consistent with what identity theory would expect, as our interactions and 
connections to others shape our identities (Stets and Burke 2014). 
Finally, daily Asian contact and microaggressions mediated the group differences in 
Asian identity salience. These two mediators may be interrelated. The mean difference in 
reported microaggressions could be linked to who biracial and monoracial Asians surround 
themselves with. Khanna (2004) found that many biracial Asian people felt like they did not fit 
in with other Asians. This could lead biracial Asians to interact with more non-Asians and thus 
experience more acts of microaggressions. The mean difference in daily Asian contact would 




It does make some sense that biracial Asians reported experiencing more 
microaggressions compared to monoracial Asians. According to Johnston et al., people may 
assume that biracial people only experience racism similar to the racism that monoracial people 
experience (2010). However, there may be forms of racism that are exclusive to biracial people. 
In regard to biracial Asians, it would make sense to explore how the experiences of Asian/white, 
Asian/Black, Asian/Latinx, and Asian/Native Americans differ. For instance, a biracial 
Asian/Black person likely experiences racism similar to that of monoracial Black people if they 
are perceived as being only Black (Johnston et al. 2010).  
 While I have learned many interesting things, no study is without limitations. One 
limitation of this study was that the sample was limited in size and scope. The number of biracial 
people in this study was low at 156 people, making up just 4.31% of the sample. Out of the 156 
biracial Asians, 105 were Asian/white, 10 were Asian/Black, 32 were Asian/Latinx, and 9 were 
Asian/Native American. This was not surprising because some biracial people choose to mark 
the race, they identify with most rather than marking more than one race or “multiracial” on 
surveys. Future studies with a higher number of biracial people may yield different results. 
 Another limitation of this study was that it left out factors that would have been practical 
and useful to analyze. For example, phenotype has been shown to affect biracial people’s racial 
identity and identity salience (Khanna 2004). It would have also been interesting to include 
cultural exposure, as this has also shown to influence identity among biracial people (Khanna 
2004). Unfortunately, the NAAS 2016 post-election survey did not include any questions related 
to these measures.  
 It is also concerning that the NAAS survey excluded certain types of Asian people from 
participating in the study. People who self-identified as Laotian, Bhutanese, Burmese, 
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Indonesian, Malaysian, Mongolian, Nepali, Singaporean, Sri Lankan, and Thai at the beginning 
were terminated from the study. This exclusion of primarily Southeast and South Asian people 
from the study could have significantly impacted the results. Not only are South and Southeast 
Asians more likely to experience poverty (Kochhar and Cilluffo 2018), but they also experience 
different types of racism as a result of their darker skin. Aside from that, this exclusion upholds 
the stereotype that Asian people in the United States only come from Eastern countries such as 
China, Korea, and Japan. 
 For future studies, I would recommend including more Asian ethnicities. A larger sample 
of biracial people would also be beneficial. According to Albuja et al. (2020), the experiences of 
dual-minority biracial people who cannot claim a privileged white status (e.g., Black/Asian, 
Black/Latino) are largely excluded from research. The experiences of biracial people vary based 
on their background, cultural exposure, and race, and it would be beneficial to conduct a study 
that reflects this. A larger sample of biracial Asians would add to existing research in this way. 
Following up with qualitative interviews would also be beneficial in exploring more nuanced 
perspectives. I would suggest specifically interviewing Southeast Asians, as they are often 
excluded from research on Asians. 
Overall, research specific to biracial people is still lacking, so I would encourage others 
to enter the discussion surrounding biracial people and racial identity. The number of multiracial 
people in the United States is expected to increase by 225.5% between 2014 and 2060 (Colby 
and Ortman 2015). With the growing population of multiracial people in America, researchers 
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Table 1: Univariate Statistics       
Dependent Variable Mean Sd. Dev. Min Max 
Asian Identity Salience 2.49 .99 1 4 
Focal Demographic     
Biracial Asian .04  0 1 
Monoracial Asian .96  0 1 
Mediators     
Daily Asian Contact 3.35 .87 1 4 
Linked Fate 2.33 1.18 1 4 
Group Solidarity 2.10 1.33 0 4 
Microaggressions 1.47 1.53 0 7 
Controls     
Female .45  0 1 
US Born .29  0 1 
Educational Attainment     
High School or Less .30  0 1 
Some College Education .13  0 1 
Bachelor's Degree .35  0 1 
Professional Degree .22  0 1 
Political Affiliation     
Democrat .44  0 1 
Republican .15  0 1 
Independent .32  0 1 
Other Political Affiliation .09  0 1 
Age 52.49 18.29 18 85 











Table 2: ANOVA for Mean Differences in Mediators by Biracial Status   
 Biracial Asian  
Monoracial 
Asian   
Mediators Mean Std.  Mean Std. F-value  
Daily Asian Contact 3.33 .84  3.36 .87 .14  
Linked Fate 2.40 1.16  2.33 1.18 .54  
Group Solidarity 2.23 1.27  2.10 1.33 1.46  
Microaggressions 1.82 1.57  1.46 1.52 8.04 ** 
N 152   3,378    




Table 3: Ordinal Regression for the Effects of Biracial Status and Mediators on Asian Identity Salience
b se b se b se b se b se b se
Biracial Asian .54 ** .16 .53 ** .16 .55 ** .16 .54 ** .16 .52 ** .16 .52 ** .16
Mediators
Daily Asian Contact -.06 .04 -.08 * .04




Microaggressions .06 ** .02 .05 * .02
Controls
Female .37 *** .06 .37 *** .06 .36 *** .06 .37 *** .06 .38 *** .06 .37 *** .06
US Born -.06 .07 -.05 .07 -.06 .07 -.06 .07 -.05 .07 -.05 .07
Educational Attainment
Some College Education -.40 *** .10 -.39 *** .10 -.43 *** .10 -.41 *** .10 -.42 *** .10 -.42 *** .10
Bachelor's Degree -.58 *** .08 -.57 *** .08 -.61 *** .08 -.58 *** .08 -.59 *** .08 -.61 *** .08
Professional Degree -.79 *** .09 -.78 *** .09 -.82 *** .09 -.79 *** .09 -.80 *** .09 -.81 *** .09
Political Affiliation
Democrat .34 *** .07 .33 *** .07 .31 *** .07 .32 *** .07 .32 *** .07 .29 *** .07
Republican .09 .10 .09 .10 .10 .10 .09 .10 .08 .10 .08 .10
Other Political Affiliation .17 .12 .17 .12 .19 .12 .16 .12 .16 .12 .19 .12
Age -.01 ** .00 -.01 ** .00 .00 * .00 .00 ** .00 .00 * .00 .00 ** .00
notes: N= 3,530; ƚ p<.10, * p<.05, **p<.01, ***p<.001 (two-tailed)
Asian Identity Salience
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
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